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8.5: By 2030, achieve full 
and productive 
employment and decent 
work for all women and 
men, including for young 
people and persons with 
disabilities, and equal 
pay for work of equal 
value. 

• Impactful employment 
partnerships, benetting over 
10,000 people with 
meaningful support. 

• Impactful education 
partnerships, benetting over 
80,000 people by 2030. 

• 100% real Living Wage for 
employees and people 
working regularly on our 
behalf at our places. 

• 7,591 people have benetted from 
meaningful employment related support 
and training since 2020. 

• 2,373 people supported into employment 
since 2020. 

• 66,720 people have benetted from our 
education partnerships since 2020. 

• 100% of employees and people working 
regularly on our behalf at our places paid 
real Living Wage. 

 

12.2: By 2030, achieve 
the sustainable 
management and 
efficient use of natural 
resources. 

• 51% reduction in Scope 1 and 
2 emissions vs 2020 (SBTi). 

• 75% reduction in operational 
carbon intensity across our 
managed portfolio vs 2019. 

• 25% reduction in whole 
building operational energy 
intensity vs 2019. 

• 23% reduction in Scope 1 and 2 emissions 
vs 2020 (SBTi). 

• 47% reduction in operational carbon 
intensity across our managed portfolio vs 
2019. 

• 24% reduction in whole building 
operational energy intensity vs 2019. 

12.5: By 2030, 
substantially reduce 
waste generation 
through prevention, 
reduction, recycling and 
reuse. 

• 55% reduction in Scope 3 
emissions intensity per sqm vs 
2020 (SBTi). 

• 50% reduction in upfront 
embodied carbon intensity 
across our office development 
vs 2019 industry benchmarks. 

• Zero waste to landll. 

• 80% reuse, composting and 
recycling for Offices and 70% 
for Retail. 

• 27% reduction in Scope 3 emissions 
intensity per sqm vs 2020 (SBTi). 

• 41% reduction in upfront embodied 
carbon intensity across our Office 
developments to 587kg CO2e per sqm. 

• 100% diversion from landll across 
developments and operations. 

• 67% reuse, composting and recycling for 
Offices and 64% for Retail. 

12.6: Encourage 
companies, especially 
large and transnational 
companies, to adopt 
sustainable practices and 
to integrate sustainability 
information into their 
reporting cycle. 

• 100% of landlord-procured 
electricity and gas from 
renewable sources. 

• 93% of landlord-procured electricity and 
gas from certied renewable sources. 

 

17.17: Encourage and 
promote effective public, 
public-private and civil 
society partnerships, 
building on the 
experience and 
resourcing strategies of 
partnerships. 

• £200m direct social and 
economic value generated by 
2030, making a long-lasting, 
positive social impact in our 
communities. 

• £25m Social Impact Fund 
investment to 2030, 
comprising at least £15m cash 
contributions and £10m 
affordable space. 

• £148m direct social and economic value 
generated since 2020.  

• £17.6m Social Impact Fund delivered since 
2020, including £9.1m of cash investment. 

• £8.5m of affordable workspace, retail, 
community and arts space provided to 
local community organisations, charities, 
social enterprises and small businesses 
since 2020. 
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